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Media Texts Resources 

TED Talks & Other Video Materials 

How to Overcome our Biases? Walk Boldly Toward Them by Vernā Myers:  

 https://www.ted.com/talks/verna_myers_how_to_overcome_our_biases_walk_boldly_toward_th

em?language=en  

 

Tim Wise: On White Privilege: https://www.youtube.com/watch?v=J3Xe1kX7Wsc&feature=related  

 

How studying privilege systems can strengthen compassion by P. McIntosh: 

https://www.youtube.com/watch?v=e-BY9UEewHw  

 

Don’t Ask Where I’m from, Ask Where Am I a Local by Taiye Selasi: 

https://www.ted.com/talks/taiye_selasi_don_t_ask_where_i_m_from_ask_where_i_m_a_local?la

nguage=en#t-949301   

 

Five Ways to Listen Better by Julian Treasure: 

http://www.ted.com/talks/julian_treasure_5_ways_to_listen_better    

 

Lost Voices by Scout Bostley and Darius Simpson: https://www.youtube.com/watch?v=IQTl3VB3ChQ   

 

The Danger of a Single Story by Chimamanda Adichie: 

https://www.ted.com/talks/chimamanda_adichie_the_danger_of_a_single_story   

 

The Opportunity of Adversity by Aimee Mullins: 

https://www.ted.com/talks/aimee_mullins_the_opportunity_of_adversity?language=en#t-340568   

 

ABC’s What Would You Do? Bike Theft (White Guy, Black Guy, White Girl): 

https://www.youtube.com/watch?v=ge7i60GuNRg   

 

News, Blogs, & Other Popular Culture Articles 
 

Explaining white polarization in the 2016 vote for President: The sobering role of racism and sexism by 

Schaffner, MacWilliams, & Nteta: 

http://people.umass.edu/schaffne/schaffner_et_al_IDC_conference.pdf  

 

Calling in: A quick guide on when and how by S. Ferguson in Everyday Feminism. Retrieved from 

http://everydayfeminism.com/2015/01/guide-to-calling-in/  

 

Should White Boys Still Be Allowed to Talk?:  

https://thedickinsonian.com/opinion/2019/02/07/should-white-boys-still-be-allowed-to-

talk/?fbclid=IwAR2c3Jj4hx0RMrMg8FJU5ty60iy9tBfI7bMJegfj1s08ZJFWsZZG2va9kq0 

 

https://www.ted.com/talks/verna_myers_how_to_overcome_our_biases_walk_boldly_toward_them?language=en
https://www.ted.com/talks/verna_myers_how_to_overcome_our_biases_walk_boldly_toward_them?language=en
https://www.youtube.com/watch?v=J3Xe1kX7Wsc&feature=related
https://www.youtube.com/watch?v=e-BY9UEewHw
https://www.ted.com/talks/taiye_selasi_don_t_ask_where_i_m_from_ask_where_i_m_a_local?language=en#t-949301
https://www.ted.com/talks/taiye_selasi_don_t_ask_where_i_m_from_ask_where_i_m_a_local?language=en#t-949301
http://www.ted.com/talks/julian_treasure_5_ways_to_listen_better
https://www.youtube.com/watch?v=IQTl3VB3ChQ
https://www.ted.com/talks/chimamanda_adichie_the_danger_of_a_single_story
https://www.ted.com/talks/aimee_mullins_the_opportunity_of_adversity?language=en#t-340568
https://www.youtube.com/watch?v=ge7i60GuNRg
http://people.umass.edu/schaffne/schaffner_et_al_IDC_conference.pdf
http://everydayfeminism.com/2015/01/guide-to-calling-in/
https://thedickinsonian.com/opinion/2019/02/07/should-white-boys-still-be-allowed-to-talk/?fbclid=IwAR2c3Jj4hx0RMrMg8FJU5ty60iy9tBfI7bMJegfj1s08ZJFWsZZG2va9kq0
https://thedickinsonian.com/opinion/2019/02/07/should-white-boys-still-be-allowed-to-talk/?fbclid=IwAR2c3Jj4hx0RMrMg8FJU5ty60iy9tBfI7bMJegfj1s08ZJFWsZZG2va9kq0
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'I am not a racist': Student who wrote op-ed titled 'Should White Boys Still Be Allowed to Talk?' speaks 

out: https://www.yahoo.com/lifestyle/not-racist-college-student-wrote-op-ed-titled-white-boys-

allowed-talk-speaks-221855881.html 

 

Explaining White Privilege to a Broke White Person by Gina Crosley-Corcoran: 

http://www.huffingtonpost.com/gina-crosleycorcoran/explaining-white-privilege-to-a-broke-

white-person_b_5269255.html  

 

Research says there are ways to reduce racial bias. Calling people racist isn’t one of them by German 

Lopez: https://www.vox.com/identities/2016/11/15/13595508/racism-trump-research-study   

 

White fear of demographic change is a powerful psychological force by Brian Resnick: 

https://www.vox.com/science-and-health/2017/1/26/14340542/white-fear-trump-psychology-

minority-majority   

 

White Flight of Derek Black by Eli Saslow : https://www.washingtonpost.com/national/the-white-flight-

of-derek-black/2016/10/15/ed5f906a-8f3b-11e6-a6a3-

d50061aa9fae_story.html?utm_term=.3db67a74254f  

 

Calling IN: A less disposable way of holding each other accountable by Loan Trần in BGD Press: 

https://www.bgdblog.org/2013/12/calling-less-disposable-way-holding-accountable  

 

 

Cultural criticism and transformation by bell hooks, Media Education Foundation. Retrieved from 

http://www.mediaed.org/transcripts/Bell-Hooks-Transcript.pdf  

 

Other Relevant Online Resources 
 

Implicit Association Test (IAT): https://implicit.harvard.edu/implicit/takeatest.html   

 

Provisions’ Blog from College of Saint Rose: https://provisionsblog.wordpress.com  

 

Diversity Toolkit: A Guide to Discussing Identity, Power and Privilege: 

https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-

privilege/#unpack  

 

Teaching Tolerance: https://www.tolerance.org/  

 

Breaking The Prejudice Habit: http://breakingprejudice.org/  

 

Institute for Humane Education: https://humaneeducation.org/  

 

Resources for Unconscious Bias training from AMS:  

http://www.ams-net.org/committees/cre/unconsciousbias.php  

 

Implicit Bias Awareness from Berkeley Lab: https://diversity.lbl.gov/resources/implicit-bias-awareness/  

https://www.yahoo.com/lifestyle/not-racist-college-student-wrote-op-ed-titled-white-boys-allowed-talk-speaks-221855881.html
https://www.yahoo.com/lifestyle/not-racist-college-student-wrote-op-ed-titled-white-boys-allowed-talk-speaks-221855881.html
http://www.huffingtonpost.com/gina-crosleycorcoran/explaining-white-privilege-to-a-broke-white-person_b_5269255.html
http://www.huffingtonpost.com/gina-crosleycorcoran/explaining-white-privilege-to-a-broke-white-person_b_5269255.html
https://www.vox.com/identities/2016/11/15/13595508/racism-trump-research-study
https://www.vox.com/science-and-health/2017/1/26/14340542/white-fear-trump-psychology-minority-majority
https://www.vox.com/science-and-health/2017/1/26/14340542/white-fear-trump-psychology-minority-majority
https://www.washingtonpost.com/national/the-white-flight-of-derek-black/2016/10/15/ed5f906a-8f3b-11e6-a6a3-d50061aa9fae_story.html?utm_term=.3db67a74254f
https://www.washingtonpost.com/national/the-white-flight-of-derek-black/2016/10/15/ed5f906a-8f3b-11e6-a6a3-d50061aa9fae_story.html?utm_term=.3db67a74254f
https://www.washingtonpost.com/national/the-white-flight-of-derek-black/2016/10/15/ed5f906a-8f3b-11e6-a6a3-d50061aa9fae_story.html?utm_term=.3db67a74254f
https://www.bgdblog.org/2013/12/calling-less-disposable-way-holding-accountable
http://www.mediaed.org/transcripts/Bell-Hooks-Transcript.pdf
https://implicit.harvard.edu/implicit/takeatest.html
https://implicit.harvard.edu/implicit/takeatest.html
https://implicit.harvard.edu/implicit/takeatest.html
https://provisionsblog.wordpress.com/
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
https://www.tolerance.org/
http://breakingprejudice.org/
https://humaneeducation.org/
http://www.ams-net.org/committees/cre/unconsciousbias.php
https://diversity.lbl.gov/resources/implicit-bias-awareness/
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Implicit Bias Awareness: Resources and Activities from University of Oregon: 

https://vpfa.uoregon.edu/implicit-bias-awareness-monthevents-and-resources-february-2018  

 

Proven Strategies for Addressing Unconscious Bias in the Workplace from CDO Insights: 

http://www.cookross.com/docs/UnconsciousBias.pdf  

 

Recognizing and Challenging our Unconscious Bias from National Women’s Council: 

https://www.nwci.ie/images/uploads/NWCI_Training_Pack_Final.pdf  

 

Awareness of Implicit Biases from Yale’s Center for Teaching & Learning: 

https://poorvucenter.yale.edu/ImplicitBiasAwareness  

 

Inclusive Classroom Climate from Yale’s Center for Teaching & Learning: 

https://poorvucenter.yale.edu/ClassClimates  

 

Inclusive Teaching Strategies from Yale’s Center for Teaching & Learning: 

https://poorvucenter.yale.edu/InclusiveTeachingStrategies  

 

The SPACE2 Model of Mindful Inclusion: 6 Proven Strategies for Managing Unconscious Bias:  

 https://cultureplusconsulting.com/2018/10/17/six-proven-strategies-for-managing-unconscious-

bias  
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Academic Articles/Resources 
 

Boal, A. (1985). Theatre of the oppressed (C. A. & M. L. McBride, Trans., 1976). New York: Theatre 

Communications Group. (Original work published in 1973). 

 

Boysen GA and Vogel DL. (2009). Bias in the Classroom: Types, Frequencies, and Responses. 

Teaching of Psychology, 36(1): 12-17.  

 

Congdon Jr., M., Herakova, L. L., & Bishop, J. (in press). Calling-in the family: Dialogic performances 

of family conflict [Special issue: Critical Communication Pedagogy and Social Justice]. 

Communication Teacher. 

 

DiAngelo, R. (2011). White fragility. The International Journal of Critical Pedagogy, 3(3), 54–70. 

Retrieved from http://libjournal.uncg.edu/ijcp/article/view/249 

 

Fassett, D. L., & Warren, J. T. (2007). Critical communication pedagogy. Thousand Oaks, CA: Sage. 

 

Freire, P. (2000). Pedagogy of the oppressed, 30th anniversary edition. New York: Continuum. (Original 

work published in 1970). 

 

Freire, P. (1998). Pedagogy of freedom: Ethics, democracy, and civic courage. Lanham: Rowman & 

Littlefield Publishers. 

 

Giroux, H. A. (2011). On critical pedagogy. New York, NY: Continuum International Publishing 

Group. 

 

Herakova, L. L. (2016). Walking on by is just the beginning: Dialogically interrogating face 

work. Communication Teacher, 30(3), 136–140. doi:10.1080/17404622.2016.1192665 

 

Herakova, L., Bonnet, J., & Congdon Jr, M. (2017). Centering information literacy (as) skills and civic 

engagement in the basic communication course: An integrated course library collaboration. Basic 

Communication Course Annual, 29(1), 12. 

 

Herakova, L. & Congdon, M. Jr. (2018). Calling-in identities and communication in the college 

classroom: What do you say to students?. In S. S. Chen, N. Allaire, & Z. J. Chen (Eds.), 

Constructing narratives in response to Trump’s election: How various populations make sense of 

an unexpected victory (ch. 2). Lanham, MD: Lexington Books.  

 

Hill, J. H. (2008). The everyday language of white racism. Chichester, U.K; Malden, MA: Wiley 

Blackwell. 

 

hooks, b. (2003). Teaching community: Pedagogy of hope. New York, NY: Routledge.  

 

hooks, b., & West, C. (1991). Breaking bread: Insurgent black intellectual life. Boston, Mass: 

South End Press. 
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Kaplan, J. T., Gimbel, S. I., & Harris, S. (2016). Neural correlates of maintaining one’s political 

beliefs in the face of counterevidence. Scientific Reports, 6(39589). doi:10.1038/srep39589 

 

Kincheloe, J. L. (2008). Critical pedagogy primer. Vol. 1. New York: Peter Lang. 

 

Lovaas, K. E. (2010). Sexualities and critical communication pedagogy. In D.L. Fassett & J.T. Warren 

(Eds.), The Sage handbook of communication and instruction (pp. 385–410). Thousand Oaks: 

Sage. 

 

Lytras, M. D. (2008). Technology enhanced learning: Best practices. Hershey, PA: IGI Publishing. 

 

Moreman, S. T., & Non Grata, P. (2011). Learning from and mentoring the undocumented AB540 

student: Hearing an unheard voice. Text and Performance Quarterly, 31(3), 303–320. 

doi:10.1080/10462937.2011.573949 

 

Pineau, E. L. (2002). Critical performative pedagogy: Fleshing out the politics of liberatory education. 

In N. Stucky, & C. Wimmer (Eds.), Teaching performance studies (pp. 41–54). Carbondale, IL: 

Southern Illinois University Press. 

 

Staats Cheryl et al. (2017). State of the Science: Implicit Bias Review 2017. Kirwan Institute for the 

Study of Race and Ethnicity. 

 

 

Staples, B. (1986). Just walk on by: A black man ponders his power to alter public space. Ms. Magazine, 

XV, p. 50–52. 

 

Wink, J. (2011). Critical pedagogy: Notes from the real world. New York, NY: Pearson/Allyn & Bacon.  
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Teaching Activities Resources 
 

1. JUDGE NOT, LEST YE BE JUDGED by the Institute for Humane Education: 

https://humaneeducation.org/wp-content/uploads/2012/11/JudgeNot2013.pdf  
 

2. 9 Resources for Teaching About Unconscious Bias by the Institute for Humane Education: 

https://humaneeducation.org/blog/2017/9-resources-teaching-unconscious-bias/  

 

3. Identity Star Activity: Adapted from the Office of Teaching Resources in Psychology at the 

Virginia Ball Center, Ball State University 

 

Objectives: The purpose of this activity is to explore the oppressive nature of United States policy 

regarding race and biological sex.  The goals of this activity are to (a) shed light on the historical 

treatment of racial minorities and women and their struggle for civil rights; (b) introduce discussion of 

social dominance, the conferral of privilege & how implicit biases are influenced from our history and 

identities, and (c) increase awareness of the parallels between discriminatory practices of the past and 

today and the connection to how we develop implicit biases.    

 

Materials: 

 Activity page (Pages 9-10) 

 Discussion questions (Page 11) 

 Blue, green, yellow, and red construction paper and a pair of scissors to cut the desired number of 

stars of each color. 

Estimated time: 30-40 minutes 

Group Size: Optimal class size is 12-16 participants (3-4 participants for each possible star color).   

 

Instructions: Give each participant a single 5-pointed star cut out of blue, green, yellow, or red 

construction paper.  Distribute the star colors as evenly as possible.  Each star color represents a 

combination of race and gender. Blue = White man, Green = White woman, Yellow = Black man, Red = 

Black woman.  During the activity, inform the participants about the corresponding identity that their 

star color represents.  You might want to write this information on the stars themselves. Let the 

participants know that it is their prescribed identities need not match their students’ actual group 

membership. 

 

Have participants stand in a circle while you read aloud the scenarios listed on the activity page.  When 

some participants are prompted to tear off or fold over points of their stars depending on the color of 

their star, they should place their ripped star points in the center of their circle.   

 

Background Research: Social dominance theory proposes that societies advantage dominant groups 

objectively, with laws and public allocation systems that suit dominant group ways of being better than 

subordinate group ways of being (Pratto & Stewart, 2012).  This implies that members of powerful 

groups do not realize that they are privileged because it is difficult to recognize acts of discrimination 

not personally experienced (Sidanius & Pratto, 1999).  Because dominance seems more normal and 

https://humaneeducation.org/wp-content/uploads/2012/11/JudgeNot2013.pdf
https://humaneeducation.org/blog/2017/9-resources-teaching-unconscious-bias/
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acceptable for members of dominant groups than for members of subordinate groups, people expect 

dominant groups to more openly accept hierarchy-enhancing social policy (Johnson, 2006; Pratto & 

Stewart, 2012).  Examples are norms, policies, and practices associated with a social institution that 

result in different outcomes for certain social group members, such as the outcomes of court cases or 

laws enacted by local, state, or national legislatures (Benokraitis & Feagin, 1995; Jones, 1997). 

 

References: 

Benokraitis, N. V., & Feagin, J. R. (1995). Modern sexism: Blatant, subtle, and covert discrimination 

(2nd ed.). Englewood Cliffs, NJ: Prentice Hall. 

 

Johnson, A. G. (2006). Privilege, power, and difference (2nd ed.). Boston, MA: McGraw-Hill. 

 

Jones, J. M. (1997). Prejudice and racism (2nd ed.). New York, NY: McGraw-Hill. 

 

Pratto, F., & Stewart, A. L. (2012). Group dominance and the half-blindness of privilege. Journal of 

Social Issues, 68, 28-45. http://dx.doi.org/10.1111/j.1540-4560.2011.01734.x   

 

Sidanius, J., & Pratto, F. (1999). Social dominance: An intergroup theory of social hierarchy and 

oppression. New York, NY: Cambridge University Press. 

http://dx.doi.org/10.1111/j.1540-4560.2011.01734.x
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Identity Star Worksheet 

1. The year is 1701 and many African Americans are being enslaved or working as indentured servants to provide 
labor for the colonies. White women and African Americans are unable to vote, and for the most part, only White 
men are able to own property or hold office.   

 If you have a BLUE star, you are a respected and privileged member of society. Your voice is heard 
and your rights as a citizen are protected. The revenue from your properties keeps you and your family 
quite comfortable. You even own a few slaves to help tend your estates. For you, life is fulfilling and 
you have many opportunities for success. (LEAVE YOUR STAR ALONE.)  

 If you have a GREEN star, you are a stay-at-home mother of three. In many aspects, notably 
intelligence, you are not seen as an equal counterpart to a man. It is believed that your gender’s 
primary role is nurturing children and caregiving and because you are a woman, you cannot vote. You 
do not feel in total control of your life. Often the men around make important decisions for you. (FOLD 
OVER A POINT OF YOUR STAR.)  

 If you have a YELLOW star, you are muscular and strong—an excellent piece of property to be sold at 
a high price and put to work in back-breaking conditions. You can’t protect yourself or your family. 
Nobody cares about whether or not you want to do the work. You are rarely treated like a human being. 
(TEAR A POINT OFF YOUR STAR.)  

 If you have a RED star, you are nothing but an object. You are worked, beaten, and raped by an 
unforgiving owner. Your close family members have been sold to another plantation. Hope is a distant 
feeling. (TEAR A POINT OFF YOUR STAR.)  

2. It is now 1790 and the U.S government passes the Naturalization Act. For the most part, only Whites are eligible 
to become naturalized citizens. For non-Whites progress toward citizenship is often stalled.  

 If you have a BLUE star, your family has been in the United States for generations. Your father tells 
you that his great-great-grandparents were from Scandinavia. The Naturalization Act does not affect 
you. (LEAVE YOUR STAR ALONE.)  

 If you have a GREEN star, you are also a European-American and benefit from this legislation. (LEAVE 
YOUR STAR ALONE.)  

 If you have a YELLOW or RED star, you are considered “colored” in this country so you will more than 
likely be denied citizenship. (TEAR A POINT OFF YOUR STAR.)  

3. It is now 1865, the end of the Civil War. The Union triumphed over the Confederacy, slavery was abolished and the 
United States is now in a period of Reconstruction. Although this is initially a period of promise, much of both the White 
South and the White North is deeply resentful of the changes Reconstruction has brought, causing the federal 
government to largely abandon Reconstruction after only a few years. Newly freed slaves now experience a wave of 
hostility, discrimination, and violence.  

 If you have a BLUE or GREEN star, you are anxious about what the end of slavery means for the nation’s 
future, but you lose nothing besides a little sense of security. Although others believe this is a step in the right 
direction, you personally believe ending slavery is a debilitating mistake. (LEAVE YOUR STAR ALONE.)  

 If you have a YELLOW star you are now a free man. You believed that the satisfaction of being released from 
your shackles would bring a lifetime of happiness. However, as is true for many others, you personally have no 
assets and nowhere to turn for work or shelter. You have little choice but to return to the plantation where you 
once were forced to work as a slave. You agree to work as a sharecropper and this perpetually keeps you 
owing debt to your employer. (TEAR A POINT OFF YOUR STAR.)  
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 If you have a RED star, you are free, but as with many Black women, there are few opportunities for 
employment outside of domestic work. Slavery is over in the U.S. but prejudice and discrimination are powerful 
residual obstacles. You must battle both racial and gender discrimination on a daily basis. You are recurrently 
disrespected and undervalued by White men, White women, and sometimes even Black men. (TEAR A POINT 
OFF YOUR STAR.)  

4. It is now 1896. Segregation has become the way of life across the U.S. South. In the case of Plessey v. Ferguson the 
Supreme Court ruled that “separate but equal” is constitutional. In other words, people of color are often forced to live 
separately from Whites as second class citizens. The public accommodations designated for Blacks are typically subpar 
at best, a reflection of how they are valued as people.  

 If you have a BLUE star, you are wealthy and have the privilege of enjoying the finest country clubs, 
restaurants, hotels, theaters, and schools. Because of segregation, you are never forced to think about the living 
conditions of minorities. (LEAVE YOUR STAR ALONE.)  

 If you have a GREEN star, you are poor and so have less access to the finer things in life, such as high quality 
restaurants and private schools. However, you still have social privileges that stem from your social group 
membership as a White American. (FOLD ONE CORNER OF YOUR STAR.)  

 If you have a YELLOW or RED star, your children are mandated to attend schools with fewer resources in 
dilapidated buildings in run-down neighborhoods. There is a shortage of textbooks and desks. The students 
must share school supplies and reading materials. As a resident of a Southern state, when you return from a 
demanding day at work, you have to give up your seat to White patrons on the bus. If you dare enter a White 
restaurant, you risk being ridiculed, beaten, or arrested. You know your place and you stay there. (CRUMPLE 
UP YOUR STAR INTO A BALL.)  

5. You are living during the 1960s and during this decade, a wave of citizen protests against social injustice is taking 
place, although different parts of the nation are evolving more quickly than others. The unwavering efforts of the African 
American population and Civil Rights Activists during the Civil Rights Movement are beginning to address the injustices 
embedded in United States society. African Americans win rights that were previously much out of reach. In the coming 
years, laws prohibiting interracial marriage will be ruled unconstitutional. The Voting Rights Act will be passed, allowing 
African Americans to register and to vote without fear of discrimination. Legislation will be passed to protect minorities 
from workplace discrimination. A necessary torrent of change is implemented. 

 If you have a BLUE or GREEN star, life is different than you could have ever imagined, and it is a frightful and 
intimidating experience. You are becoming aware that the privileges you have as a European American are not 
extended to many African Americans. You interact with significantly more minorities these days than in the past 
and this results in some very uncomfortable encounters. It is hard for you to adapt to the times and you 
sometimes feel guilty about your group’s oppressive ways. (FOLD A CORNER OF YOUR STAR.)  

 If you have a YELLOW star, you are enveloped by a wave of pride. Your hope for the future of the United States 
has grown. You feel more empowered and valued and, as a Black male, you have more opportunities than in 
the past. However, you and your group still experience discrimination in many arenas, so you are determined to 
continue fighting for full equality and acceptance. (UNCRUMPLE YOUR STAR.)  

 If you have a RED star, you also are enveloped by feelings of pride and restored hope. These changes are 
invaluable when it comes to improving the condition of society for future generations within the African American 
community. Nevertheless, gender discrimination is still evident. As a Black woman, the challenge of overcoming 
your double minority status remains. (LEAVE YOUR STAR ALONE.)  
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Reflection Discussion Questions 
 

History demonstrates that society has routinely operated in a way that uses difference as a tool of 

exclusion and punishment. Keep in mind that your star represents your experiences as an individual 

living through these societal changes. Some of you may be bruised and broken, barely hanging on.  

Others may be relatively unscathed. These questions address your thoughts about why your star 

experiences differed and how your own identities shape your implicit biases.  

1. What was the condition of your star at the end of the activity?  Did differences in social power or group 
oppression affect that condition?  Why or why not? 

 

2. How might individuals with blue or green identities, those with privilege, have felt during the period of rapid 
social change covered in this activity? 

 

3. Did this activity affect your understanding of groups who are oppressed in society?  Explain your answer. 

 

4. What might be some consequences of treating individuals or entire groups negatively based on their social 
group membership? 

 

 

5. How could the experience of individuals who are oppressed in this activity relate to the experience of 
individuals from other minority groups such as people who are Latino, Hispanic, Muslim, LGBTQ+, physically 
or mentally disabled, older, current immigrants, or others?  

 

6. Reflect on your own identity and background. What identities and backgrounds do you belong to? How might 
your own identities influence your perception of others who are different than yourself?  

 
 
 
 

7. What implicit biases do you have about other people with different identities and backgrounds? How do your 
implicit biases influence your understanding of the groups who are oppressed?  

 
 
 
 
 

8. How does this activity shed light on how you might, based on your own identities, perceive and/or interact with 
your students from diverse backgrounds and experiences?  


